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Sapto Winarno, S.300 070 006. Hubungan antara Persepsi Guru terhadap 
Program Sertifikasi, motivasi Kerja Guru, Iklim Sekolah, dengan Kinerja Guru 
SMP Negeri I Mojogedang, kecamatan mojogedang, kabupaten karanganyar. 
Tesis Program Studi Magister Sains Psikologi, Pascasarjana Universitas 
muhammadiyah surakarta 2011. 
 Penelitian ini bertujuan untuk mengetahui dan menganalisa hubungan 
(1) Persepsi Guru terhadap Program Sertifikasi, motivasi Kerja Guru, Iklim 
Sekolah, dengan Kinerja Guru, (2) , motivasi Kerja Guru, Iklim Sekolah, 
dengan Kinerja Guru, (3) Iklim Sekolah, dengan Kinerja Guru, di SMP Negeri 
I Mojogedang kecamatan mojogedang kabupaten Karanganyar. 
 Penelitian ini termasuk penelitian kuantitatif. Populasi dalam penelitian 
ini adalah guru SMP Negeri I Mojogedang, kecamatan Mojogedang kabupaten 
karanganyar, sejumlah 64 orang guru, semua anggota populasi dijadikan 
sampel penelitian atau penelitian populasi. Alat pengumpulan data yang 
digunakan adalah dengan dokumentasi dan menggunakan angket atau 
kuesioner. Tiknik analisa data dilakukan dengan regresi linear berganda. 
  Hasil Penelitian : (1) Terdapat hubungan yang signifikan antara Persepsi 
Guru terhadap program sertifikasi, Motivasi kerja Guru, Iklim Sekolah dengan 
Kinerja Guru Di SMP Negeri I Mojogedang kecamatan mojogedang,  
kabupaten Karanganyar. Hasil anilisis korelasi rx1y = 0,638;P-volue = 0,000< 
0,01, yang berarti hipotesis yang diajukan diterima, ada hubungan yang positif. 
Artinya(2) total variabel independen (X) dapat menjelaskan variabel dependen 
(Y) sebesar 63,8%.(1) Semakin tinggi dukungan persepsi Guru terhadap 
Program sertifikasi, Motivasi kerja Guru, Iklim Sekolah, maka semakin tinggi 
kinerja Guru. (3) Besarnya koefisien determinasi atau Rsaquare = 0,545 yang 
berarti bahwa pengaruh dari variabel independen Persepsi Guru terhadap 
program sertifikasi, Motivasi kerja Guru, Iklim Sekolah sebesar 54,5 %, dan 
masih ada pengaruh dari faktor-faktor lain diluar variabel independin 
penelitian ini yaitu sebesar 100% - 54,5 % = 45,5 %. 
   
 
Kata Kunci : Persepsi Guru Terhadap Program Sertifikasi, Motivasi Kerja Guru,   















Sapto Winarno, S.300 070 006. Relation between teacher’s perception of 
certificatioon programme, teacher’s motivation for works, school climate, and 
teacher’s performance in SMPN I Mojogrdang, Karanganyar. Thesis Master of 
science in Psikology Programe Postgraude Programe Muhammadiyah 
University of Surakarta 2011. 
This research aim to know and analyze the relation of: (1) perception learn to 
certification program, job motivate of the teacher, school of climate, with the teacher 
performance, (2) work motivation of the teacher, school of climate, with the teacher 
performance, (3) school of climate, with the teacher performance, in SMPN I of 
Mojogedang, Mojogedang District of Karanganyar Sub-Province. 
This research is including quantitative research. Population in this research is 
teacher of SMPN I of Mojogedang, Mojogedang District of Karanganyar Sub-
Province, a number of 64 people learn, all population member made by sample of 
research or population research. Appliance of data collecting used with the 
documentation and use the questioner. The analyze technique data conducted with 
the doubled linear regression. 
Results of the research are: (1) there are relation which significant between 
perception Learn to certification program, job motivate of the teacher, school of 
climate, with the teacher performance in SMPN I of Mojogedang, Mojogedang 
District of Karanganyar Sub-Province. Analyze result of correlation rx1y = 0,638; P-
value = 0,000 < 0,01, meaning hypothesis raised to be accepted, there is relation 
which are positive. (2) total of independent variable (X) can explain the variable 
dependent (Y) of equal to 63,8%. Excelsior of perception support learns to 
certification program, jobs motivate of the teacher, school of climate, hence excelsior 
of teacher performance. (3) level of coefficient of determinacy or R square = 0,545 
meaning that influence from independent variable of perception Learn to certification 
program, job motivate of the teacher, school of climate equal to 54,5 %, and 
influence there is still from other factors outside this variable independent research 
that is equal to 100 - 54,5 = 45,5 %. 
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